Principal legislation and initiatives 2001-2002 

in the employment and social affairs field – and links:

European Social Dialogue

The European Commission is expected to publish its Communication on the European Social Dialogue in June 2002. In the meantime, the European interprofessional social partners are preparing their autonomous work programme which, in accordance with the declaration presented at the Laeken European Council in December 2001, will be presented at the final European Council of the Danish Presidency in the autumn of 2002.

Information and consultation

The directive creating a general framework for the information and consultation of employees was agreed by the Council and the European Parliament at the end of 2001. It is currently awaiting publication in the Official Journal.

http://wwwdb.europarl.eu.int/oeil/oeil_ViewDNL.ProcViewCTX?lang=2&procid=3430&HighlighType=1&Highlight_Text=information{_SPACE_}and{_SPACE_}consultation
Temporary Workers

Commission proposal for a directive to ensure the equal treatment of interim agency workers.

http://www.europa.eu.int/comm/employment_social/news/2002/mar/062_en.html
(and attach document of draft directive)

Corporate Social Responsibility (CSR)

Further to the publication of the green paper on Corporate Social Responsibility in May 2001, the European Commission plans to publish a Communication including an action plan for CSR in June 2002.

http://www.europa.eu.int/comm/employment_social/soc-dial/csr/csr_index.htm
Restructuring

Commission’s consultation of the European Social Partners on anticipation and management of change. The Social Partners have agreed to begin three months of discussions on the issue, in order to determine what steps might be desirable and realistically achievable at Community level.

Conflict resolution

The first phase of consultation of the European Social Partners on voluntary mechanisms for mediation, conciliation and arbitration of conflicts at Community level, is expected in June 2002. 

Pensions

The first phase of consultation of the European Social Partners on measures for improving the transferability of pension rights is expected to be launched during May 2002.

Health and safety

1. Proposal for a directive of the European Parliament and of the Council amending Council directive 83/477/EEC on the protection of workers from the risks related to exposure to asbestos at work is now awaiting its second reading in Council.

2. An agreement was reached by the Conciliation Committee for the proposal for a directive protecting workers from the risks of exposure to vibration.

http://wwwdb.europarl.eu.int/oeil/oeil.Res111
3. A proposal for a directive protecting workers from the risks of exposure to noise has been voted on at second reading.

http://wwwdb.europarl.eu.int/oeil/oeil_ViewDNL.ProcViewCTX?lang=2&procid=5675&HighlighType=1&Highlight_Text=noise
Further details on the progress of these proposals can be found under the website of the Legislative Observatory of the European Parliament.


4. Commission Communication – A new Community Strategy for Health and Safety: 2002-2006 – 11th March 2002

http://www.europa.eu.int/eur-lex/en/com/dat/2001/en_501PC0417.html
5. On 3rd April 2002, the Commission adopted a proposal for a Council Recommendation for the application of Community occupational health and safety legislation to self-employed workers.

http://europa.eu.int/prelex/detail_dossier_real.cfm?CL=en&DosId=172761
Freedom of Movement for Workers

There are a number of Commission proposals for legislation concerning the freedom of movement of workers still pending. 

http://www.europa.eu.int/eur-lex/en/com/reg/en_register_0510.html
Equal Opportunities

An compromise has been reached by the Conciliation Committee working on the proposal for a Directive of the European Parliament and of the Council amending Council Directive 76/207/EEC on the implementation of the principle of equal treatment for men and women as regards access to employment, vocational training and promotion, and working conditions (presented by the Commission pursuant to Article 250 (2) of the EC-Treaty). This new directive seeks, in particular to put the struggle against sexual harassment in more concrete terms, and is important because it will be the first time that a legally binding legislation at European level has defined sexual harassment as a form of sexual discrimination.

http://wwwdb.europarl.eu.int/oeil/oeil_ViewDNL.ProcViewCTX?lang=2&procid=4349&HighlighType=1&Highlight_Text=equal{_SPACE_}treatment
A proposal for a new directive on sex discrimination in areas other than employment, on the basis of Article 13 of the Treaty is expected for June 2002.

Joint contributions of the European Social Partners

Joint contribution by the European Social Partners to the Laeken European Council, December 2001

Framework of actions for the development of lifelong competencies – document presented to the Barcelona European Council, March 15th/16th 2002.

(add links to documents)

